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MEASURRS FOR DEALING WITH LABOR DISPUIES

The Shang-hai Gensral Labor Union on 13 March 1949 received from
the Shang-hai--Wu-sung Garrison Headquarters a commnicetion satting
forth tuc measures adopted for dealing with labor disputes that mey arise
between local employers ard employees. The main items follow: .

1., Should disputes arise Letween the employers and employees of
public-utility companies or mills and factories, application should first
Do made without delay to the dureau of Sosial APfairs for adjustment acvord-
ing to law, aud then settlement should be peaceadly avaited. Under no
oiroumstances or pretext wiatever should workers resort to a strike or
adopt "go-elow" tactics. If this order should be deilberately disobeyed
in order to aisturd ihe paace and foment & riot, this Headgaarters will
striotly enforce the martial law regulations and punish the lsading offend-
ors without leniency.

2. VWhen the settling of a labor dispute by the Bureau of Sovial
Atfairs is teking pisce, the Office ot Investigatiou (of this Headqnarters)
ahall send deputies to be rresent 1n order to ses that the laborers do not
aake any unreasonable Zamands or teke illegal action.

3. Should either party to the dispute desline to ascept the settle-
nent (edvised by the mediators) or stert a strike or a "8¢ alow" movemsnt,
the Bureau of Social Affairs should first notify the Police Depariment to
ssnd men to the scens to suppress the disturbence and restore order with-
in a certain time limit. .

L. Upon notification that action taken by the Police 1s ineffective.
this Headquarters will d1epatch soldiers to ccrpel & retwrn to work and to
arrest, tring to trial, and severely punish the leading instigators.

J. It is the duvy of the various police stations at ail times to
maintain close supervision of the public-utility works aad other factories
of the ares for vhich they are responsible. If it is found that labtor
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disturbances are being instigeted, they shall notify “he Inveetigation T J

Cffice to deal with the matter.

6. The chairman of the menagement committee of each labor union
should absolutely control the actions of the lsborers, and if they
resort to any illegal action, he must bear jJoint responsibility and
sliell be subject to punishment according to law,

The Genéral Trade Union, upon receipt of the afore-mentloned
communication, convernsd a special meeting of the management and super-
vision committees for dimcussiug the situation. It was their view
that ‘the ordera were unfair to the Iaborers becsuse no refersnce was
made. %0 the “other party to the dispute. Agsin, although the sstilemont

- -advised by the madiators might not bs accepted by both perties forthwith,
‘80 lcng ‘a8 public’ poace and order wers not effected, efforts to settle
. ;the-dispute by .srbitration should not be sbandonsd. Before sscertaining
i . : " .- vho wes: vesponaible for the cocurrence of the dispute cx the merite of the
; - i cess, it ves unjust; to hold the: chairman of e Iebor Daion. Jointly guilty
Lk el acorine end henoe punishable; the.effect of Buch an order would bs to
o oo tring about s dlomoluticn of labor organizetioms, cause confuaior in
L - soclety, and defeat.the mein purpose of the authorities. It was decided
<. %o appoint.ten ‘officers of ‘the Cenoral labor Union to procee: on 16 Merch
1949 to the Bureau of Social Affaire and the Gerrlson Headquarters to present
their pstition for equitable treatment.

The officers thus delegated are as follows:

Chou Hsueh-hsieng Chairman,munagement commitiee
Lieng Yung-chang Secretary General of the Union
. Ch'iu Chang=-chiang Membter, menagemsnt committee;
-~ employed by the Tnion
Hueng Yush-hsiang Membor, mansgement cormittes;
. employed by the Union
Feng Ya-ying Menmber, management committee;
Volunteer '
WVu Rvwo-ying Member, managemsnt committiee;
- Volunteer
G - Tsral Buitchun Msmber, management committee;
' Volunteer
B Shso Pao-lin Member, management committes
S Volunteer
: ’ Fang Ju-shu Supervisor employsd by the unlon s
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